Young Trustees
Recruitment Pack

Role Description
The National Youth Orchestras of Scotland (NYOS)
is seeking to appoint two Trustees aged 18 to 30 to
our Board. We are looking for candidates who share
our dedication to ensuring that Scotland’s young
musicians, from all backgrounds, can access worldclass musical opportunities.
As a Trustee, you will attend four board meetings a
year and use your skills, experience, and perspective
to support NYOS to realise our aims and deliver the
best for our participants.
No prior governance experience is necessary. NYOS
will offer training and development opportunities,
as well as 1-2-1 mentorship from an existing board
member, to ensure you are fully supported in your
role.

This is a voluntary role. However, NYOS is
committed to removing financial barriers for all
Trustees and reasonable expenses to cover travel
and accommodation, and remuneration for loss of
earnings, will be provided.
NYOS also recognises that there is a lack of diversity
amongst the leadership of youth music organisations,
and the wider charity sector, and we encourage
applications from underrepresented groups, a list
of which can be found below. We also strongly
encourage applications from young people who have
never participated in a NYOS project as well as NYOS
alumni and current members.

About NYOS
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For over 40 years, NYOS has supported Scotland’s
promising young musicians through a dynamic
programme of residential training courses, national
and international concert tours led by leading soloists
and conductors, and workshops for a wide range of
abilities in communities throughout the country.

level, we also recognise the wider holistic benefits
of musicmaking, particularly at a young age, which
develop the wider life skills of our participants, and
above all the importance of creating a welcoming,
structured, and fun environment for our players to
flourish alongside their peers.

Over the past decade, NYOS ensembles have
made appearances at the BBC Proms, Edinburgh
International Festival, and London Jazz Festival.
Our players have collaborated with internationally
renowned artists including Wynton Marsalis, Nicola
Benedetti, Steven Osborne, and Martyn Brabbins.

Underpinning our work is a strong commitment
to removing barriers to participation to ensure that
no young person misses out on the opportunity
to participate in a NYOS project due to their
personal circumstances. Embedding this ethos
further throughout our programme is of paramount
important to us.

‘Here’s an irony. While instrumental education in
Scotland is at crisis point, why is it we can field a
full-scale national youth orchestra as good as this?
No room to answer that here; simply to report that
Friday’s rip-roaring concert in Stirling – the final leg
of the NYOS Symphony Orchestra’s three-concert
summer tour – proved that somehow, somewhere
we are producing musicians ripe and ready to pursue
professional careers in music should they choose to
do so.’ Ken Walton, The Scotsman, August 2019
While integral to our work is a commitment to
providing expert-led musical tuition at a national

You will support NYOS and our musicians through
a period of change and development. Like all arts
organisations, we are focused on a strong recovery
following the pandemic. This will be supported with
a full strategic review of our work, the production of
a new business plan, and an upcoming application
for multi-year statutory funding. As a Young Trustee,
you will bring a vital perspective to our plans.
Further details about NYOS are available on the
website www.nyos.co.uk

What we are looking for
Essential Criteria
• An enthusiasm for and commitment to youth
music.
• An understanding of the barriers that young
people might face in accessing musical
opportunities.
• The ability to advocate your views openly in a
supportive and constructive environment.
• Available to attend the majority of board meetings
(4 per calendar year) and training as required.

•

Trustee responsibilities
• Overall governance of the organisation including
monitoring compliance with OSCR, Company
Law and other legislation.
• Supporting the strategic direction of the
organisation and approving and reviewing the
Business Plan and Artistic Programme.
• Maintaining an overview of risks to the
organisation and working with the Chief
Executive to ensure they are managed.
• Oversight of NYOS’s financial situation and
monitoring of organisational budgets.

•

•
•

•

Reviewing and maintaining organisation-wide
policies and procedures including Health and
Safety, Child and Vulnerable Adult Protection and
Safeguarding, Communications, Environmental,
and Ethical Fundraising.
Attending events and concerts where possible
and championing the work of NYOS to your own
networks.
Supporting Board development activities and
participating in training sessions throughout
your tenure.
Attending occasional meetings of smaller working
groups, including subcommittees, as required.
We are particularly keen for you to work alongside
NYOS staff to set up and facilitate a Youth
Advisory Group to further centre the voices of
young people within our planning. This would
involve an additional time commitment of up to
five hours in some months.

Why join the Board
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Being a Trustee enables you to use your skills, experience, and perspective to support a charity to realise its aims
and deliver the best for its participants. It is also a brilliant opportunity to learn about governance and attain
a comprehensive understanding of how the charity sector works, while developing highly valuable vocational
skills such as budget oversight and strategic development. You are also able to grow your own networks through
working closely with the NYOS Board and taking advantage of training and development sessions for the wider
trustee sector.

How we will support you
NYOS will offer comprehensive professional and financial support as required. This will include a full induction,
1-2-1 mentorship from a current NYOS Trustee, and ongoing opportunities to attend training sessions.
Expenses for travel and accommodation and remuneration for loss of earnings will be provided where incurred
while undertaking your responsibilities as a Trustee. It will also be possible to attend some NYOS Board
Meetings digitally.
We understand that some people may face additional barriers to accessing professional opportunities in the
music and charity sectors. As part of our organisation-wide commitment to increase the diversity of our
participants, and of people leading youth music delivery, we encourage applications from members of the
following groups:
•
•
•
•
•
•
•

Residing in an area of social and economic deprivation, as measured by postcode on the Scottish Index of
Multiple Deprivations (SIMD)
Black and/or Global Majority communities
LGBTQI+
A member of the D/deaf community
Self-identify as Disabled and/or having additional support needs
Care leavers
Carers

NYOS is committed to supporting any candidate who might require additional assistance or have access
requirements. Please contact us at recruitment@nyos.co.uk in the strictest confidence if you require support
at any stage of the process.

Your commitment
The NYOS Board meets four times a year, currently on Thursdays at 11am. Additional commitments will
include attending training and mentoring sessions and occasional meetings of smaller working groups as
necessary. We also encourage you to attend NYOS concerts and visit our projects where possible and will
support you to do so.
Most NYOS Trustees serve a four-year term, with the option to serve a second term. We understand that
plans and circumstances can change, and while we hope that you will be able to serve a full term, there is no
obligation to commit to this at the time of application.

How to apply

How to apply
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If you would like to apply, please send a brief introductory email and CV with an outline of your experience to
date and reasons for your interest in the role to recruitment@nyos.co.uk
If you feel more comfortable applying in a different format, we are happy to accept an audio or video recording.
A shortlist of candidates will be invited individually to an informal conversation with members of the NYOS
Board, following which two trustees will be appointed. Please indicate your preferred meeting location if you
are shortlisted in your application: Glasgow, Edinburgh or Digital (via Zoom).
Please do not hesitate to get in touch via recruitment@nyos.co.uk if you have any further questions.
The deadline to apply is 5pm on Friday 29 July 2022.
The Office of the Scottish Charity Regulator (OSCR) prevents people from serving as Trustee if they:
•
have an unspent conviction for an offence involving dishonesty or an offence under the 2005 Act;
•
have undischarged bankrupt status or have a Protected Trust Deed;
•
have been removed under either Scottish or English Law or the courts from being a charity trustee;
•
are disqualified from being a company director.
The National Youth Orchestras of Scotland is committed to a Policy of Equality of Opportunity which respects
the identity, rights, and value of each individual and welcomes applications from all sections of the community.
NYOS is positively committed to oppose all direct and indirect discrimination in the organisation, irrespective
of race, religion, creed, colour, national and ethnic origin, political beliefs, gender, sexual orientation, age,
disability, including mental illness, HIV status, marital status, responsibility for dependants, geographical area,
social class, income level or criminal record.

